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David Birch, Statewide Administrator of Facility Operations, approved this document on 
07/01/2026. 

SCOPE 
This policy applies to all Idaho Department of Juvenile Correction (IDJC) staff and contractors 
involved in the management of juveniles who are under the jurisdiction of the IDJC. 

Version Summary 
Version 7: Updated policy to reflect IDJC policy of non-discrimination towards juveniles and new 
template. 
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A. STATUTE AND IDAPA RULE  

B. GOVERNING POLICY  

C. PURPOSE  
Juveniles are committed to Idaho Department of Juvenile Corrections (IDJC) custody to receive 
treatment for their criminogenic behaviors, and this remains the primary focus of the juvenile’s 
treatment while at the IDJC. IDJC recognizes that some juveniles may be at greater risk for 
sexual abuse and harassment and may require special considerations during commitment.  
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The purpose of this policy is to ensure that all juveniles who are placed in the custody of the IDJC 
receive fair, equal, and non-discriminatory treatment and medical care, and that staff provide the 
highest quality of services to all juveniles. 
It is therefore the policy of the IDJC that a safe environment and adequate medical care is 
maintained and provided to all juveniles in IDJC custody. All juveniles placed in IDJC custody 
have a right to be safe from emotional, physical, and sexual abuse and harassment by other 
juveniles and staff. It is also IDJC policy that discrimination against or harassment of juveniles 
by staff or other juveniles on the basis of age, sex, race, national origin, sexual orientation, 
religious affiliation, disabilities/handicaps, or criminal history, is not tolerated. All juveniles and 
staff are expected to use respectful language and terminology and refrain from using derogatory 
language or language that furthers any stereotypes. Staff must maintain a respectful and 
professional demeanor towards juveniles at all times. 
 
Staff who are identified as engaging in behavior in violation of this policy may be subject to 
disciplinary action up to and including dismissal. Juveniles identified as engaging in behavior in 
violation of this policy are subject to appropriate discipline based on the nature and 
circumstances of the abuse or harassment committed. 

D. RESPONSIBILITY  
1. Division Administrator – is responsible for overseeing the development and 

implementation of this policy and for ensuring the guidelines and procedures herein are 
followed. 

2. Superintendent - is responsible for 
• Ensuring adherence to the guidelines and procedures as defined in their job 

requirements. 
• Overseeing their staff/team adherence to the guidelines and procedures. 
• Ensuring each member of their team reviews this policy annually.   

3. All Staff and contractors –are responsible for practicing the guidelines, standards, and 
procedures provided herein. 

E. DEFINITIONS  

F. REFERENCES  
Harassment and Discrimination (307)   
Prison Rape Elimination Act (PREA) Compliance (613)  
Abuse, Neglect, and Exploitation of Juveniles (606)  
Behavioral Management (602)  
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