HOW AND WHERE ARE THE
HEARINGS HELD?

The hearings are held at one of the
Idaho juvenile corrections facilities in
person or by video. If you're not
located at the facility where the
hearing is in person, you will
participate by video.

HOW OFTEN DO CRB
HEARINGS OCCUR?

The CRB meets four times a year.

WHEN WILL THE OUTCOME BE
KNOWN?

The CRB’s determination will be sent
to the director of IDJC. Shortly
thereafter, in writing, the director
will notify the appropriate parties of
the Board’s recommendation in the

iy

O Did you write your CRB letter and turn it in?
O Be sure to know your R.P.P. status.

O Talk with your JSC/Group Leader about any
guestions regarding the C.R.B. prior to your
hearing.

O If your program allows, you may bring a
reminder paper with written points, examples,
or other information you want to share.

MY NOTES:

IDAHO DEPARTMENT OF JUVENILE CORRECTIONS

Custody
Review Board

CRB REVIEW HEARING

What is the CRB?

Why am | going to this?

What should | expect?



WHAT IS THE CRB?

The Custody Review Board (CRB)
was created to advise the Director
of the Idaho Department of
Juvenile Corrections whether, in
their _opinion, the youth before
them need extended time in
custody to address competency
development, accountability and
community protection needs. The
board members are not judges,
but members of your community.

WHY AM | GOING TO THIS
HEARING?

If you are no more than six months
from your 19'" birthday and one or
more treatment team members
believes you need extended time in
custody beyond your 19" birthday,
you must be seen by the CRB at
least once.
OR

If your program time is expected to
go past 18 months.

WHAT IS EXPECTED OF ME?

1.

You will be asked to write a letter prior to
your hearing about how you are doing in
program and what your future plans are.
In addition to your letter, you will be

able to tell the CRB about any updates

to your program progress or aftercare
plan on your hearing day.

The CRB may ask you questions for
additional information.

After the hearing, you will return to your
group and continue with the daily program
schedule.

Continue program and wait for the written
notification letter.

WHAT IS EXPECTED FROM MY
TEAM (Group Leader, JSC, JPO)?

1.

Your team was asked to submit
information about your program
progress and aftercare plan.

Your team may talk during the hearing
about any new progress or aftercare
changes and answer questions from the
CRB.

The CRB may ask your team questions for
additional information.

WRITING MY CRB LETTER

What’s the purpose of writing a letter to the
CRB?

e share how you're doing in program

e inform what still may need to be done

e inform the CRB about your future plans

You may include the following items in your
letter:
e program
progress/challenges/achievements
e how you have changed or grown in
program
e school progress/challenges
e relapse prevention plan—status and use
e aftercare plans
e readiness for change
e how close you are to program completion
e future plans (school, job, life, etc.)

During the hearing:

e be respectful

e be honest

e speak slow and clear (to help video
connections)

e only the board can ask you and your team
questions

e answer all questions truthfully

e remain quiet until it is your turn to talk

e talk about your strengths and challenges

Remember, the board is
not out to get you.
They want to learn about you.



	How and where are the hearings held?
	The hearings are held at one of the Idaho juvenile corrections facilities in person or by video. If you’re not located at the facility where the hearing is in person, you will participate by video.
	How often do CRB hearings occur?
	The CRB meets four times a year.
	When will THE OUTCOME be known?
	The CRB’s determination will be sent to the director of IDJC.  Shortly thereafter, in writing, the director will notify the appropriate parties of the Board’s recommendation in the matter.
	MY Notes:
	CRB REVIEW HEARING

	What is the CRB?
	Why am I going to this hearing?
	If your program time is expected to go past 18 months.
	WHAT IS Expected OF ME?
	WHAT IS Expected From MY Team (Group Leader, JSC, JPO)?

