
Rehab Tech Trainee
(PG H)

Covered

Rehab Tech (PG I)
Covered

Rehab Tech 2 
(PG J )

Covered

Rehab Specialist, 
Associate (PG K)

Non-covered

Rehab Specialist 
(PG L)

Non-Covered

Rehab Supervisor 
(PG K)

Non-covered

IDJC Rehabilitation Technician 
Career Path Options

Rehab Unit Manager 
(PG M)

Non-Covered

Youth Program 
Manager (PG N)

Non-Covered

Recreation 
Coordinator (PG J) 

Covered

RT2 Required Steps:
-3 Years’ RT experience;
-Thorough, facility-wide 

program knowledge. 
Allows leadership exp.

RSup. Required Steps: 
-Some knowledge of supervisory 

practices; fulfilled by completing DHR 
supervisor training w/in the last 3 years 

(or meeting other class spec. 
requirements).

-Movement from Covered to
Non-Covered affects ability

to cash out Comp Time;

RSpec. Assoc. Required Steps: 
-Underfill role posted for all RS vacancies;

-Requires one-year tenure, w/out additional experience, to
fulfill RSpec. MQs; 

Benefits - Vacation accrual increases with move to non-covered 
role;

- Set schedule and more flexibility when scheduling time out; 
- Less OT required/asked of role.

RSpec. Required Steps: 
-RS Assoc. completion as Underfill will meet 
MQ - good knowledge of case management 
(Professional Primary Specialist) assigned to 

juveniles, if MQ not previously acquired.

UM Required Steps:
-Good knowledge of case management 

(Professional Primary Specialist) assigned to 
juveniles required.

YPM Required Steps:
-Experience managing professional 

staff required.
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