JCC-St. Anthony Facility PREA Report

In 2014 JCC-St. Anthony housed 155 juveniles. During this period there were 28 reports received:

e 4 substantiated incidents

3 unsubstantiated incidents

2 unfounded incidents

16 Incidents reported which were not PREA (investigated & ruled out)

3 Incidents reported which were determined to constitute non-abusive contact

In 2015 JCC-St. Anthony housed 148 juveniles. During this period there were 39 reports received:

e 5 substantiated incidents

5 unsubstantiated incidents

3 unfounded incidents

20 Incidents reported which were not PREA (investigated & ruled out)

6 Incidents reported which were determined to constitute non-abusive contact

Of the 5 substantiated incidents in 2015, listed below is the nature of the incident:

e Ajuvenile reported that he & another juvenile engaged in mutual hand to genital contact.

e Ajuvenile reported that another juvenile intentionally touched his genitals over the clothing.

e Ajuvenile reported that he and another juvenile engaged in mutual hand to genital/buttocks
contact over the clothing.

e Ajuvenile reported that another juvenile intentionally touched her buttocks over the clothing.
o Ajuvenile reported that another juvenile intentionally touched his genitals over the clothing.

After reviewing the facts associated with the substantiated incidents it was possible to determine
that those involving contact were brief, covert, and committed without threats of force or coercion.
The areas in which they occurred did not include architectural blind spots.

Corrective action plans occur following every substantiated incident and some unsubstantiated
incidents where measures can be taken that can improve safety. Typical corrective action plans
include:

e Additional training on supervision practices, or a change in supervision practices, to include
increased supervision efforts

e Identification of barriers to adequate supervision and strategies to mitigate

e Safety Contracts for the juveniles

e Sanctions for juveniles identified to have engaged in sexual misconduct

e If appropriate, contact with HR and/or law enforcement



